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President’s Points

Greetings! Fall was a busy time for
your MASEA board. In addition to
conference planning, we have tack-
led a variety of issues including: tax
exempt status for the organization;
a MASEA list serve for members
only; constitution changes; SEE
training opportunities; and new
member recruiting.

We are looking ahead to two confer- :
ences - first, the co-hosted confer-
ence with NSEA in Cincinnati in
October and, second, the June,
2011, regional conference in Des Moines,
Towa. In September, Becky Wendyt,
MASEA Vice President for Professional
Development, and I visited hotels in Des
Moines, Iowa. Becky and I agreed that
the West Des Moines Marriott offered our
group the best conference package and
the hotel had many benefits for attendees
(i.e. free parking, free wireless in every
room, flat panel HDTVs). The hotel is
lovely and the rooms are very nice ($99.00
per night). Please check out their web-
site for more information: http:/
www.marriott.com/hotels/travel/dsmwd-
west-des-moines-marriott.

I am pleased that MASEA will be hosting
a conference in JTowa. We haven’t had a
conference in Iowa since 1978-79
(according to our history on the website)
and the Des Moines area is very central
in the Midwest region. The city is beauti-
ful and the highway system is easy to
navigate. We are hoping that more atten-
dees will be able to attend because of the
central location and the lower hotel costs.
Des Moines is well within driving dis-
tance for conference attendees in Iowa
and the surrounding 7 states.

ministrators

Winter 2009-10

By: Barb Fahnhorst

In early October, the mem-
bership voted to go forward
with obtaining tax-exempt
status (601C3). MASEA
has hired a recent law
school graduate (one of my
former student managers)
to help us with this en-
deavor. One of the docu-
ments that we need and
5¢ are having difficulty
9@ finding is the original
_ (or a copy of the origi-
nal) MASEA constitution with signa-
tures. If you were a member of the
board at one time and have some
MASEA archives, please look
through them to see if you can find
this document. We will not be able to
proceed without it. Thank you!

In late October, the regional presidents
and vice presidents met in Orlando (in
conjunction with the NSEA conference) to
discuss ways in which the regions can
collaborate to enhance our organizations
and member services. Some of the oppor-
tunities for working together include:
webinars, federal issues, shared SEE
trainers and training; application for fed-
eral grants; and, co-hosted conferences.
This same group is in the process of creat-
ing and adopting a collaboration state-
ment for the regions and NSEA.

In November, the MASEA board met for
our annual board meeting at the site of
the NSEA/MASEA co-hosted conference
in Cincinnati - the Hyatt Regency in
downtown Cincinnati. The MASEA board
is very active in the planning and imple-
mentation of the conference and is look-
ing forward to a large number of MASEA
members attending the conference. The
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President’'s Points Continued. ..

hotel is located close to many restau-
rants, hotels and shopping:
httwww.cincinnati.hyatt.com/hyatt/
hotels/index.jsp. See the announce-
ment in this newsletter and watch for
more details in the next couple of
months.

I am happy to announce that MASEA

now has a list serve for members only.

All members will be receiving an e-
mail from our “list owner”, Angie
Mareck, with instructions on how to
subscribe to the list. The board is
hoping that this regional list serve
will provide a valuable service for our
members. It is a great way to net-
work with other student employment
professionals in our own region.

Student Employee of the Year

It is time to start organizing the stu-
dent employee of the year program on
your campus. If you don’t typically
host a student employee of the year
program at your institution, I encour-
age you to think about starting one.
It is a great opportunity to recognize
the exceptional student employees on
your campus.

About the SEOTY program:

Each year, NSEA, in coordination
with MASEA and the other regions,
organizes the National Student Em-
ployee of the Year (SEOTY) program
to give colleges and universities the
opportunity to recognize the out-
standing contributions and achieve-
ments of students who work while
attending college. The process begins
at the institutional level. Supervisors
may nominate an outstanding em-
ployee for their institution’s student
employee of the year. Then, any in-
stitution who is a member of MASEA
and/or NSEA may submit their stu-
dent employee of the year for state,
regional and national consideration.

Eligible Students:
All students employed through the

At one of our board meetings this
year, the board compared our regional
dues structure with the other regions
and found that MASEA’s dues are the
lowest in the country. To keep more
in line with the dues for other regions,
the board agreed that we will ask the
membership to vote on a dues in-
crease from $35 to $50 for individual
dues and from $90 to $125 for an in-
stitutional membership. The other
rationale for the increase is to main-
tain lower priced conferences and to
increase member services (i.e. confer-
ence speakers, low cost training op-
portunities). You can expect to get an
e-mail within the next month asking
you to vote on this proposal.

MASEA is hoping to have SEE train-

Student Employment Program of insti-
tutions with at least one member of
MASEA and/or NSEA. This may in-
clude students working off campus in
community service or tutoring pro-
grams at the institution’s discretion.
Resident Advisors, Graduate Assis-
tants and Teaching Assistants are not
eligible, unless they are employed
through the Student Employment Pro-
gram.

Students must have been employed for
a minimum of 3 months full-time or 6
months part-time between July 1, 2009
and June 30, 2010 (anticipated).

Campus SEOTY winners are due to

Angie Mareck, MASEA Secretary,
by March 1st.

Selection Criteria

Students will be evaluated on the fol-
lowing qualities:

1. Reliability

2. Quality of Work

3. Initiative

4. Professionalism

5. Uniqueness of Contribution (In

ing in June and are hoping that one of
our members will serve as a host for
the training. If you are interested in
serving as a host for SEE training,
please contact Becky Wendt. Hosting
SEE training is relatively easy — you
would be responsible for reserving the
rooms, ordering meals, and being the
site host. (See Becky’s article in this
newsletter).

I wish you all an excellent semester.
Please remember that MASEA is
YOUR organization. I'm hoping that
you will take advantage of the list
serve to bring up issues and concerns
regarding our profession. And, feel
free to contact me or any member of
the board with your questions or opin-
ions.

By: Angie Mareck, MASEA Secretary

case of a tie, uniqueness of contribu-
tion should be the deciding factor.)

Awards

¢ Each campus winner will receive
a certificate and congratulatory
letter from MASEA

e  State winners will receive a cer-
tificate and check for $75.00

e The MASEA regional winner will
receive a plaque and a check for
$150.00

e The MASEA winner will be sub-
mitted for the NSEA Student Em-
ployee of the Year Program.

Campus winners are due to me by
March 1st. Winners can be submit-
ted by email at: amareck@csbsju.edu.

Please submit the :

e Campus selectee form
* Nomination form

*  Nomination letter

If you have questions or need more
information, please contact me at
amareck@csbsju.edu.
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What do you do to celebrate National Student Employee
Appreciation Week at your institution?

Below are the answers that were received in
response to this question.

Purdue University Calumet

By: Lorraine Fiordelisi

We have a banner that says “Celebrate Student Employees”
that is hung in the lobby of the Student Union and Library
Building. We send out flyers across campus to advertise the
week’s activities with a note thanking students for their hard
work! During the course of the year, we ask supervisors to
send students to us who have been “spotted doing something
outstanding” such as customer service. These students are
sent a card stating “You have been spotted” with dog paws on

it and are given a coupon for the cafeteria, Chartwells. If pos-

sible, I would like to do this during SEOTY. If budget per-
mits, we can do it throughout the entire semester.

We play games from Monday — Thursday on the Concourse
(Iobby) of the Student Union and Library Building. On
Wednesday, we have a DdJ, pizza and celebration cake at
lunch. On Thursday, we have a formal reception with cele-
bration cake. This is when we give the SEOTY winner and
runner ups a gift sack. The winner receives a plaque as does
the winning supervisor. In the past, we gave the runners up

some type of trophy too. On Thursday, we also select the win-

ners of the games and give them their recognition

gifts. These can be an actual item like PUC calendars, mugs,
portfolio, etc. as well as coupons for Chartwells, our dining
service.

This year, if budget allows, we will have some student em-
ployment give-a-ways but haven’t selected anything yet.

State and Regional
SEOTY Readers Needed

MASEA needs volunteers who are willing
to read nominations to determine the
state and regional student employees of
the year. If interested, please email
Angie Mareck at amareck@csbsju.edu.

Western Michigan University

By: George Eskro

SEAW is fast approaching. It’s the acronym for West-
ern’s Student Employment Appreciation Week. We
use a two prong approach for our celebration. Not
only do we celebrate and recognize our student em-
ployees, but we also recognize our supervisors. We've
done this for the last 25 years. Good feelings are had
by ALL.

Supervisors nominate students and students nomi-
nate supervisors — all online. Nominating online
makes this process go better for nominating and judg-
ing. We usually have several hundred nominations
per event. Anyone nominated is invited to our recog-
nition event the Thursday of our celebration week
which, by the way, always falls on Valentine’s week.
What better way to show you care. It’s very purpose-
ful that it’s done that way. At the recognition event,
all nominees get a certificate from the VP of Student
Affairs and then the “winners” of the Gary L. Belle-
ville Student Employee of the Year (named after our
first student employment director and one of the
founders and ex-President of MASEA) and Supervisor
of the Year are announced at the end. This event has
steadily grown over the last 25 years to the extent we
fill a large ballroom with guests, parents, nominees,
VIPS and past winners. Mr. Belleville has come and
told tales of student employment and handed out the
award.

Before I get too far ahead of myself, prior to our cele-
bration week, we provide each dept with enough
signed certificates for each of their student employees
to recognize their efforts. Plus we distribute around
1500 free gifts that we get from sponsors to provide to
student employees. One final thing we give supervi-
sors is an idea sheet of how to recognize the student
employees in their department throughout the year.

With all this said, please contact me and I'll let you
know more specifics on how we facilitate this process.
Celebrating student success is well worth the price.

National Student Employee Appreciation Week is April 11-17



Page 4

Midwest Association of Student Employment Administrators

Celebrating National Student Employee Appreciation Week Continued....

Southeast Community
College - Lincoln Campus

By: Sara J. Hunter

Last April was the first year that we or-
ganized an event for National Student
Employee Appreciation Week. We asked
supervisors to submit nominees for the
Outstanding Student Worker
of the Year Award. On Mon-
day of that week, we delivered
treats to all of the student
workers with a brief reminder
of the luncheon. On Wednes-
day of that week, we had the
luncheon for all current stu-
dent workers and their super-
visors. At the luncheon we
announced and honored all of
the nominees, as well as the
Outstanding Student Worker
of the Year. The winner was given a gift
card to our bookstore. The luncheon was
well attended and there was very positive
feedback from both students and supervi-
sors. It was also a wonderful opportunity
for us to visit with our off-campus em-
ployers and for our student workers to
meet and visit with students working in
other areas.

College of Saint Benedict
& Saint John's University

By: Angie Mareck

At CSB/SJU we have a recognition recep-
tion for all of the nominees for student
employee of the year and student team of
the year. All of the nominees and their
supervisors are invited, and the winners
are announced at the end of the program.

We also have a Student Employee Appre-
ciation Carnival, which is sponsored by
the CSB/SJU Student Employment Lead-
ership Team (SELT). Different depart-
ments host games at the carnival. Exam-
ples of games include Ring Toss, 21,
Name That Tune, Trivia, Pin the $ on the
(Piggy) Bank, Sucker Pull, Photo Booth,
etc. There is also free food and door
prizes. Students can come and go as they
please, oftentimes with their supervisors,
and have a great time playing various
games.

Drury University
By: Crystal D. Ponder

Below is the schedule of Drury’s first
ever recognition of National Student
Employee Appreciation Week. (See
the article on page 5 about how the
groundwork was laid for these
events.)

2009 National
Student
Employment
Week Schedule
April 13th-17th

Monday

12:00-12:50, FSC 204

RESUME AND COVER LETTER
WORKSHOP, presented by the
Drury Career Center

Everyone has experience doing some-
thing! Learn how to translate your
experience and skills on to paper to
create an effective resume and cover
letter to land that important inter-
view!

(Suggestion to supervisors: Have stu-
dents bring their current student staff
Jjob description for help using their
student staff job to land a job after
graduation!)

BOOKSTORE SALE

Student staff members will receive a
special discount offer at the Drury
Bookstore!

Tuesday

NOMINEES AND WINNER OF
DRURY’S FIRST STUDENT EM-
PLOYEE OF THE YEAR AWARD
ANNOUNCED

DRAWINGS FOR GOODIE BAGS
AND PRIZES FOR STUDENT
STAFF MEMBERS

Watch for the email announcing the
winners!

Wednesday
12:00-12:50, Olin Room, Olin Li-

brary

INTERVIEWING SKILLS, pre-
sented by the Drury Career Center

Come learn about effective interview-
ing skills. What do you wear to an
interview? What are some of the
things you should never say in an
interview? How can you make your-
self stand out in a weak job market?

FREE PIZZA WILL BE SERVED!

SWEET TREATS BY ALADDIN

Order some “sweet treats” from Alad-
din to pickup for your student staff
members at discounted prices! Cook-
ies $6.00 a dozen. Brownies $8.00 a
dozen. Email catering@drury.edu by
5:00 Thursday to place your order.

Thursday
(Tentatively Scheduled)

9:30-10:30, Olin Room, Olin Li-
brary

PERSONAL FINANCE 101, pre-
sented by Tracy Blaue, Director of
Education, Consumer Credit Coun-
seling Services of Springfield

Come and get some great tools and
ideas for managing your personal
budget, credit and protecting yourself
against identity theft.

Friday
12:00-12:50, Olin Room, Olin Li-
brary

EVALUATING THE JOB OFFER,
presented by Parker McKenna, Man-
ager of Human Resources & Benefits,
Springfield Public Schools

Is that job offer as good as it

sounds? A good compensation pack-
age is more than just a good sal-

ary. Come learn how to negotiate a
Jjob offer and evaluate the entire com-
pensation and benefits package so
you can feel confident about choosing
your next job!
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Student’s Effort Lays Groundwork for First Student Employment Week at
By: Crystal D. Ponder MPA, PHR

Drury University

“You see, it doesn’t matter what
your major is. You are learning
transferable skills in your on-
campus jobs that you can take with
you” says Tina Moore, Associate Di-
rector for the Career Center at
Drury University. Her audience
consists of roughly twenty student
staff members who have been sent
by their supervisors to learn how to
use the job descriptions from their
on-campus positions to construct
their resumes when they enter the
competitive labor market after
graduation.

Tina scans the audience and spots
Lindsay. She recognizes her as a
student staff member from Human
Resources. “Lindsay, what is your
major?”

Lindsay replies with a grin,
“Biology. I'm pre-med.” There is a
pause.

Tina thinks for a minute. “Do you
work with health benefits informa-
tion?”

“No. Ido alot of filing and reply to
student employment applications”
Lindsay says- almost sympatheti-
cally, as she realizes she’s nearly got
Tina stumped. There is another
pause.

But Tina is a real pro. She’s been
doing this for years. She begins to
rattle off a half dozen or so transfer
able skills Lindsay is refining daily
in her position. “What about tele-
phone skills, customer service,
maintaining confidential records,
maintaining a professional de-
meanor, written, verbal, and inter-
personal communication skills,
working with diverse groups of peo-
ple to include internal and external
applicants for staff positions, fac-
ulty, staff and student staff mem-
bers and applicants to name a few?”

“Hmm.” You could see the light-
bulb go on. But it wasn’t just in
Lindsay’s mind. I had an “ah-ha”
moment, too.

It just so happened that I had de-
cided to initiate Drury’s first recog-
nition of National Student Employ-
ment Week last year- though I had
no budget. Lindsay had also hap-
pened to mention that she was solic-
iting gifts for a charity for her soror-
ity and it clicked for me. I have no
budget for NSEW activities, BUT I
had a Lindsay who had always dem-
onstrated tenacity in everything she
approached who was good at solicit-
ing donations. Brilliant!

Lindsay was charged with soliciting

donations and she did an incredible
job in just four weeks! She raised
over a thousand dollars worth of
goods, services, and cash prizes that
we were able to give away to our
student employees. She collected
coupons free games of bowling, gift
certificates and gift cards to the cin-
ema, restaurants and grocery
stores, free movie rentals, sports
memorabilia, tanning services, and
Visa gift cards from a bank.

In addition to those other transfer-
able skills, Lindsay can add that she
has professional experience in solic-
iting gifts and employee recognition
to her resume- skills that can be
invaluable in a number of positions.
Beyond the enhancement to her re-
sume, she has enhanced the student
employment program by building
the foundation of this component for
NSEW that will be enjoyed by stu-
dent staff members for years to
come.

What a tremendous honor it is to be
a student employment administra-
tor and be able to share stories like
this with colleagues who equally
passionate about the wonderful op-
portunities for students in student
employment. Best wishes to all for
a successful National Student Em-
ployment Week 2010!

ganization.

MASEA needs youll

Please consider volunteering for YOUR or-

The volunteer application can be found in the
“Volunteer Application” link on the website.

www.masea.org
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Where shall the next Student Employment Essentials (SEE) Training be held?

By: Becky Wendt, MASEA Vice President for Professional Development

When asked what drew members to join MASEA, the same
goal is echoed over and over. That goal is to receive train-

ing to assist members in performing the duties of their job.
MASEA offers its members and other student employment
professionals a way to achieve this
goal. Itis to attend SEE Training.

Where should SEE Training be held
in June, 2010? Please contact

SEE Training is a comprehensive
and an in-depth instruction of regu-
lations and practices for carrying out
the daily duties of the job. Class-
room style training is delivered by a
team of well versed and knowledge-
able trainers, and presented as two full day sessions. Par-
ticipants may choose to attend Track A, Track B, or both.
Each participant receives up to the minute information, a
binder filled with material that can be used immediately,
sample documents that can be tailored to individual institu-
tions, great ideas gained through networking with peers,
long-lasting professional relationships, and a certificate of
completion. All this is available for the nominal cost of
$139 each track.

MASEA Constitution Changes

Becky Wendt with suggestions:
wendtb@uwgb.edu

In June, 2010, MASEA will be offering SEE Training.
This session is in addition to the SEE Training that will
be held in conjunction with the NSEA/MASEA Confer-
ence at Cincinnati in October, 2010.

We have not yet determined the

location of the June training and

are asking for your input.

e Are you aware of a specific area of

our region that might benefit from a

local training session?

¢ Do you have colleagues that are

new to student employment who may
be searching for training?

¢ Are you willing to serve as a host for SEE train-
ing in your area?

Please contact me with your suggestions. Any and all
suggestions will be considered. My email address is
wendtb@uwgb.edu .

This is a wonderful professional development opportunity
for new student employment professionals, as well as sea-
soned veterans.

By: David Reseigh, MASEA Past President

Economic woes at the national, state,
and institutional level have provided
many of us multiple challenges to face
at our schools during 2009. Your
MASEA board has faced some chal-
lenges over the past year (and
more) as well. For quite some
time we have been reviewing
the Constitution of MASEA and
have found multiple items that
could use updating, including
the term “Constitution”.
MASEA is really governed by
“By-laws” and that term should
be reflected in the name instead of
“Constitution”. The Constitution was
written over 30 years ago and has
some articles that are somewhat ir-
relevant today, and other articles
(when interpreted strictly as they are
written) are quite limiting and pre-

vent the board from making and im-
plementing some important decisions.

One of the limiting articles, Article
XIV: AMENDMENTS can be viewed
with the full constitution
on the MASEA website at
www.masea.org. The rea-
son Article XIV is limiting
is because #2 says: This
Constitution may be
amended by the ap-
proval of two thirds of

Unfortunately when the board has
called for votes on amending the con-
stitution in the past, we usually don’t
get two thirds of the membership to
submit votes. That is why ARTICLE
XIII: VOTING is so important. #1
says: Each individual member
shall be eligible to cast one vote

the voting membership.

on all matters pertaining to
MASEA. The board wants to empha-
size that MASEA is your organization,
so it is very important to your organi-
zation to exercise your right to vote.

It isn’t important how you vote, just
as long as enough of you vote to say
“yes” or “no” to any proposals that the
board or any members brings forward.
The board hopes to bring forth some
items for you to vote on in the near
future, and we truly hope that you
will take the time to vote. For
MASEA to carry on as a viable organi-
zation in these challenging times, we
need “you” the membership to be ac-
tive in the organization. Voting is an
easy way to do that. If you have any
questions about voting or the Consti-
tution in general, please contact any
MASEA Board member.
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"Will Work for Beer” - My opinion By: Tim Putzier, MASEA President Elect

Salutations MASEA Members!

Happy new year wishes to all of
you. Being an optimist, I look for-
ward to seeing what the new year
will bring us. In a small step at
starting the year off well informed,
I’d like to take this opportunity to
share a couple of thought provok-
ing articles, relevant to all of us in
MASEA. I realize some of you may
have already read these articles
but for those who have not, they
shouldn’t be missed. Also, I think
the articles could be a great start-
ing point for discussions on the new
MASEA list serve. I'll share a
brief synopsis on the articles but
because 1) I'm a firm believer in
not plagiarizing and 2) I assume
you would rather read the original
articles vs. my interpolations, I'll
provide you with direct links to the
articles so you can peruse them at
your own leisure.

The first article, while well written,
was cleverly titled in such a way
that it was highly likely to grab
attention and garnish discussions
on many college campuses. “Will
Work for Beer” was an article pub-
lished on the Inside Higher Educa-
tion website, last October. The ar-
ticle summarized a new study
from the Bureau of Labor Statistics
that analyzed why students work,
specifically regarding their earn-
ings and parental contribu-

tions towards tuition costs and

resulting affects on
G.P.A.. Tadmit, I cer-
tainly “fell for” the ti-
tle. It caught my atten- |
tion, I imbibed the arti-
cle and for the most
part, initially (more
than I'd like to admit), I
believed what I was
reading. I took the arti-
cle at face value versus
using critical thinking
and/or carefully evaluat-
ing the statements that I was read-
ing.

Fortunately, not all readers of the
article did the same. Within hours
of being posted, readers were post-
ing their own comments that ques-
tioned the “will work for beer” title
and implications that came from
using it. Interestingly, one of the
strongest rebuttals was written
from a Professor here at UW-
Madison (disclaimer — I do not know
her, wasn’t paid by her etc., etc.,)
and subjectively speaking, I will say
I was proud of her re-

sponse. Bluntly speaking, I felt
sheepish that I, at least initially,
had so readily accepted the “will
work for Beer” premise. I suspect I
may have been projecting back on
my own hours as a student em-
ployee.

The Professor, Sara Goldrick-Rab,
had her rebuttal published in the
opinion section of the Chronicle of

Higher Education,
which I found ironic
as it appeared to me
she used more data
and critical thinking
vs. “opinion” to back
her response, then
the original “Will
Work for Beer” arti-
cle did. In her rebut-
tal article, she points
out how the “Will
Work for Beer” title
and resulting implications were
actually not based on the data in
the study but instead, a SUBJEC-
TIVE assumption by the authors.

Of course, these are just my
thoughts, my subjective opinions. I
encourage you to take a few min-
utes to read both articles. Regard-
less of agreeing with or disagreeing
with, I guarantee, you will find
them interesting as both are based
on solid data relevant to the work
we do.

“Will work for Beer”
Inside Higher Education

http://www.insidehighered.com/
news/2009/10/08/work

Rebuttal

“The Stories We Tell Ourselves”
The Chronicle of Higher
Education

Newsletter contributions
are always welcomel!

Send your articles and
ideas to Angie Mareck
(amareck@csbsju.edu).

If you would like to see a copy
of MASEA's current account
balance sheet. Please email
Treasurer, Mary Williams
(williams@macalester.edu)
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2009 MASEA Annual Report

Highlights of 2009
MASEA Student Employee of the Year

Kevin Broadway from the University of North Dakota
was selected as the 2009 MASEA Regional Student Em-
ployee of the Year.

2009 Annual Conference
“Times of Your Life”

e Madison, Wisconsin

¢ The Madison Concourse Hotel and Governor’s Club

* June 17-19, 2009

e Attendance: 40

e Best of MASEA: David Reseigh, “The Basics of Job
Location and Development”

e SEE Training: June 15-16, 2009
e Track A Attendees: 17
e Track B Attendees: 17
e Trainers: George Eskro, Don Vince

11 MASEA members and 5 other professionals pre-
sented 17 sessions. Titles included:

e SAVE TIME, SAVE PAPER — HOW TO IMPLEMENT AND
DEVELOP AN IMAGING SYSTEM

e BASICS FOR SUPERVISORS

e STUDENT JOB CENTER

e« NOW IS THE TIME TO IMPROVE OUR PUBLIC SPEAKING
SKILLS

e WITH WINGS AND A HALO

e TIME AFTER TIME — WHY DO WE DO WHAT WE DO?

e IMMIGRATION ISSUES FOR INTERNATIONAL STUDENTS

e FACEBOOK

e TIMES OF SOMEONE ELSE’S LIFE

e BEING RESPONSIVE TO MEANINGFUL FEEDBACK

e STUDENT APPOINTMENT/PAYROLL SYSTEM

e DEVELOPING AND MAINTAINING SUCCESSFUL AMER-
ICA READS AND AMERICA COUNTS PROGRAMS

e THE ECONOMIC TIMES, REAUTHORIZATION AND
OTHER CURRENT ISSUES IN STUDENT EMPLOYMENT —
ROUND TABLE

e COLLEGE STUDENTS AND WORK — WILL IT HELP OR
HURT

e THE BASICS OF JOB LOCATION AND DEVELOPMENT

e BEING COMMITTED TO PERSONALITY INTEGRATION
THROUGH LIFELONG LEARNING

e  FEDERAL UPDATE

Midwest Association of Student Employment Administrators

By: Barb Fahnhorst, MASEA President

MASEA Awards

e Dan Kreidler Newcomer Award: Jennifer Young of
Edgewood College, Madison, Wisconsin

¢ Cheri Lenz Award: Mary Williams, Macalester Col-
lege, St. Paul, Minnesota

e MASEA Outstanding Service Award: Becky Wendt,
University of Wisconsin, Green Bay, Wisconsin

* President’s Award: Pat O'Donnell, Cleveland State
University, Cleveland, Ohio

MASEA Website

Our website is maintained by Cathy Underwood and Angie
Mareck. The site regularly updates our members with infor-
mation on SEOTY, SEE Training, and our quarterly news-
letter. A “members only” section was added during 2009.
Please visit the website at: http://www.masea.org

Board of Directors’ Meetings

The Madison Concourse Hotel and Governor’s Club — Madi-
son, Wisconsin (in conjunction with conference)

e June 15,16, 2009
e Attendance:

¢ David Reseigh,

e Cathy Underwood,
¢ Barb Fahnhorst,

e Sandi Dale,

¢« Becky Wendt,

e Mary Williams,

e Pat O’'Donnell

Hyatt Regency Hotel — Cincinnati, Ohio
e November 11-13, 2009
* Attendance:

e Barb Fahnhorst,
¢ David Reseigh,

¢ Tim Putzier,

e Sandi Dale,

¢« Becky Wendt,

e Mary Williams,
e Angie Mareck



Annual Report Continued...

Midwest Association of Student Employment Administrators

Four Year Membership Comparison

2006 120
2007 152

2008 124 (Dec 2008)
2009 144 (Dec 2009)

State Representatives (current)

Mlinois Vickie Hayes
Indiana David Reseigh
Towa Ann Wessman
Kansas Jamie McEwen
Kentucky Emily Whitworth
Michigan Luanne Wedge
Minnesota Barb Fahnhorst
Missouri Lynn Hoehn
Nebraska Lynn Willey
North Dakota Kelly Barnes
Ohio Patti Beck
South Dakota Kelly Barnes
W Virginia Connie Nunamacher
Wisconsin Annette ‘Amato

Board of Directors

July 1, 2008 — June 30, 2009
President: David Reseigh-Purdue University

Past President: Cathy Underwood-DePaul Univ.
VP-Membership: Sandi Dale-Univ. of Missouri, KC

VP-Prof Dev: Becky Wendt-UW-Green Bay
Secretary: Pat O’Donnell-Cleveland State
Treasurer: Mary Williams-Macalester College

President-Elect: Barb Fahnhorst-College of St.
Benedict-St. John’s University
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Board of Directors
July 1, 2009 — June 30, 2010

Barb Fahnhorst-College of St.
Benedict/St. John’s University

Past President: David Reseigh-Purdue Univ.
VP-Membership: Sandi Dale, University of MO

President:

VP-Prof Dev: Becky Wendt-UW Green Bay

Secretary: Angie Mareck-College of St.
Benedict/St. John’s University

Treasurer: Mary Williams-Macalester College

President-Elect: Tim Putzier-UW Madison

Upcoming Events
SEE Training/June — 2010

(Location to be determined)

SEE Training
October 17-18, 2010
Hyatt Regency Hotel

Cincinnati, OH

SEE Training
June 20-21, 2011
West Des Moines Marriott

Des Moines, Iowa

NSEA/MASEA 2010 Conference
October 18-21, 1010
Hyatt Regency Hotel

Cincinnati, OH
“FLYING INTO A NEW DECADE”

MASEA 2011 Conference
June, 21-24, 2011
West Des Moines Marriott
Des Moines, Iowa

(Theme to be Determined)



Welcome New MASEA Members

Kidada Robinson
Delta College

Susan Brown Clare Holladay

Aurora University St. Ambrose University

Ginna Holmes

Holly Carpenter Tim Rochford

‘ Alma College University of Nebraska at
The College of St. Scholastica Omaha
. Ron Hoppe
Karen Derbique University of IL at Daniel Segura
St. Norbert College - i
g Urbana-Champaign Delta College
Brittany Fehlman Laura Kockler

Aultman College of Nursing & Mary Spreitzer

Moraine Valley Communit
Health Sciences 4 Y

College University of St. Francis

Vanessa Gaddy Tonna Marholz Robin Taffler

Aurora University Berea College

The College of St. Scholastica

Diana Gutierrez Barb Roberts Teresa White

Delta College Pittsburg State University Westminster College
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October 18-21, 2010 Srcimpac.om

NSEA:

“FHying Inte a New Decade” www.nsea.info

Co-hasted with the Midwest Association of
Stodent Employment Administrators (MASEA)




